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Part A

Data of the Institution

1. Name of the Institution

HI NDUSTAN | NSTI TUTE OF TECHNOLOGY AND
SCI ENCE

Name of the head of the Institution

Dr. S. Ramachandran

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04427474262
Mobile no. 9840540404

Registered Email

vc@i ndust anuni v. ac.in

Alternate Email

i gac@i ndust anuniv.ac.in

Address Post Box No.1l, Rajiv Gandhi Sal ai
(OWR), Padur, Kel anbakkam

City/Town Chennai

State/UT Tam | Nadu

Pincode 603103




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. N. Vasudevan

Phone no/Alternate Phone no.

04427474262

Mobile no.

9600075083

Registered Email

vc@i ndust anuni v. ac.in

Alternate Email

i gac@i ndust anuni v.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://hi ndustanuniv.ac.in/igac_hit

s. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

ht t ps: // hi ndust anuni v. ac.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 A 3.3 2016 16- Sep- 2016 15- Sep- 2021

6. Date of Establishment of IQAC

01- Nov-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

OBE wor kshop for faculty

20-Jun- 2016 127



https://hindustanuniv.ac.in/iqac_hits.php
https://hindustanuniv.ac.in/iqac_hits.php
https://hindustanuniv.ac.in/

Lear ni ng Managenent 18-Jul - 2016 123

System usi ng Moodl e 5

Wor kshop on research 24-Cct - 2016 94

Met hodol ogy, Quality 5

Research Ethics

Training on Effective 21- Nov- 2016 57

Communi cation skill for 5

Non teaching staff

Green Canpus Initiatives 27- Feb- 2017 89
5

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special status)}}

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Enphasi ze various stake holders about the prinme need of quality 2. Carried out
f eedbacks Anal ysis and Reconmmendati ons from stake hol ders 3. OBE Tests and
Creation of Awareness 4. Academ c Audit 5. Feedback through Class committee
neetings, Student neetings, Parent neetings 6. Teacher performance anal ysis

t hrough Performance based Apprai sal system



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iktaek8yZHJ2VDdqQUJFNFZmWGo4NEE9PSIsInZhbHVlIjoiQ0NyNFM2aUZRSlhMbnVOVVBRbkt1WUZocGQ0WnRoMVFTSGt5dFFTTy9LSUhMckl2QmtDNkFkWTRubW84aWRSSSIsIm1hYyI6IjY3OTVkYWIyYWIwODQyNGQ5YjQ4YjEyYjk4OWEyNjNkZDhjMzQ5YTM2NjRlODU2NTQ0MTc0ZDYwNGM2YjAxOWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBUSXNNZWYxTUtpWkVkYkJqTmt1OFE9PSIsInZhbHVlIjoiN0N3MXc1SkJRbDFKcE9aU2N3QlBELytDWEpJWHFUVUF6VG9wUktCRmVkSzhaSERGZERaREhYTlFHZm5ZcElWRjlnd2NudndLVTM5YjhmNmdPaFRkWmc9PSIsIm1hYyI6IjExZjc0ZDU2NDIyMmM2YjM4MTFhNDNkYWYyNWViMTRjMjdkYmJmMzI1NTM1ZDRiYTYwOGY0NjhmZTRkZTkyNDEiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To Practise OBE For the Acadenic year
20162017

Has been effectively inplenented

for faculty

To Create Courseware Link Platformfor |[Link has been created and it is being
all courses used effectively by all staffs
To Conduct Periodic refresher Program 10 progranmmes are have been Conduct ed

To conduct Internal Acadenic Audit for

all Departnents

Acadenic Audit for all departments have
been done twi ce and corrective actions
are reconmended

Onli ne Feedback for students

| mpl enent ed

Faculty recruitment And Training

| QAC I nvol ved in recruitnment process
and conducted Traini ng progranmres for
the Newy recruited Staffs

Peer Revi ew and External Audit

I npl ement ed

To strengthen the PBAS system

I mpl enent ed

To noderni ze the | aboratories

Moder ni zati on plan and budget are
allotted based on the advice of | QAC

To nonitor the Curricul um Devel opnent
process

The ITQAC is involved in Quality checks
of curriculum devel opment process. It
has | aid down well defined procedures
for the new curriculumand syllabus for
the year 2018 - 19

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Council Meeting 18- Mar - 2017
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 18- Aug- 2016
16. Whether institutional data submitted to Yes

AISHE:




Year of Submission

2017

Date of Submission

31- Mar-2017

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The ERP software inplenented in the
institution is equipped with all
standard nodul es and features to record
and maintain all
functionalities/activities of students,
teachers, academics, etc. The follow ng
is the link for ERP software

htt ps://erp. hindustanuniv.ac.in The ERP
software has the follow ng nodul es: -
Admi ssi on Managenent e Student
Managenent ¢ Staff Managenent ¢ Payroll
e Tinmetabl e ¢ Student Attendance ¢ Exam
Managenment ¢ Calendar/Diaries ¢« Alerts
and Notifications ¢ Student

Feedback/ Gri evances ¢ Fee Coll ection
and Fees Accounting ¢ Transportation
Managenent ¢ Inventory and Stores e

Li brary Managenent ¢ Hostel Managenent

e Student — Parent Portal Student

Parent portal is a web based
application that brings all the

st akehol ders i.e students, parents,
teachers into a single platform https:
/I student portal . hi ndustanuni v.ac.in The
student parent portal has features like
event alerts, examnotifications, exam
results, attendance view ng, tinetable
viewi ng, fee paynent, feedback on
course handlers, verifying library
transacti ons and book availability etc.
The institution has a Digital Data
Filing System (DDFS) inplenented to
encourage E governance and paperl ess
transacti on.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech 11013 Mechani cal 13/ 08/ 2016

Engi neeri ng
BTech 11014 Mechat roni cs 13/ 08/ 2016

Engi neeri ng




BTech 11005 Chemi cal 13/ 08/ 2016
Engi neeri ng

BTech 11003 Aut onobi | e 13/ 08/ 2016
Engi neeri ng

BAr ch 21001 Architecture 17/ 06/ 2017

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech Aer onaut i cal 03/ 06/ 1996 AEB221 01/ 07/ 2015

Engi neeri ng

Aer odynam cs -

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Vi sual Comuni cati on 04/ 07/ 2016
VA Engl i sh 04/ 07/ 2016
VBC Cheni stry 04/ 07/ 2016
BSc Per fusi on Technol ogy 04/ 07/ 2016
BSc Car di oVascul ar 04/ 07/ 2016

Technol ogy
BSc Avi ation Sci ence, 04/ 07/ 2016
Avi oni cs, Aircraft
Mai nt enance Engi neeri ng
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Vi sual Communi cati on 04/ 07/ 2016
BSc Per fusi on Technol ogy 04/ 07/ 2016
BSc Car di oVascul ar 04/ 07/ 2016
Technol ogy
BSc Avi ati on Sci ence, 04/ 07/ 2016
Avionics, Aircraft
Mai nt enance Engi neeri ng
VA Engl i sh 04/ 07/ 2016
VBC Chemi stry 04/ 07/ 2016

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJVL1ZKOXFJWGgyQ1VxNG55ai84bnc9PSIsInZhbHVlIjoiUGtXOUJmZjQ5MURtaHFQVXNVWExNS3RlNmJUR2RBSUZsSml2WThrUU0rMTYvSkRGN3lhNlo3TXl0NVFKdG9OajZDeUFsWHdQZng2RCtQZHBGRE02MCt6OGhOTmFhT3ZFdkNGZ0hsL011ay9jMkpmdXU1UlJodmFiWEhzMEQ4dXIiLCJtYWMiOiIwOTAwMzNlNTdkNDkzODJhOGUxZDA3MmIyZTVjZDQ0OWIzNDQzMWVjNjFmYTI3ZTFkYjg5MjRkZWM0YWFkYWNkIiwidGFnIjoiIn0=

Basi cs of Renewabl e 08/ 08/ 2016 50
Ener gy

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech Aer onauti cal 196

Engi neeri ng

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected fromstudents for all the courses through online
feedback system The course feedback is collected twice in a senester called as
M d Senester feedback, End Senester feedback as scheduled in the acadenmc

cal endar. The feedback form consists of performance of the staff,
infrastructure, laboratory / library facility, Books availability, Curricular,
Cocurricular and ExtraCurricular facilities. An Averages of 80 students have
participated in this process. The feedback core is shared with the teacher and
Head of the department for selfanalysis and corrective neasures, if any. The
teachers who have secured nore than 90 feedback score is appreciated through
certificates during the various events in the university and are provided with
the opportunity to share their skills with the others. The teachers who have
secured | ess than 60 score are given additional training to inprove their
ability. The corrective neasures are suggested to the concerned for necessary
action. Besides the Course Feedback, the course exit feedback is also taken at
the end of course in a senester for all the courses by the respective faculty
menber. The course exit survey data is analyzed in the course commttee and the
suggestions are placed in Curriculum Review Committee (CRC) for corrective
action. Feedback from Alumi: Feedback formwas circulated to all alummi and
collected their feedback in terns of academ cs, placenent, skill devel opnent c.
The feedback is utilized to inprove the teachi ng nmethodol ogy and canpus

pl acement facilitation. Feedback from Parents: Parents neet was conducted in
different departnents and col |l ected their opinion. They requested to arrange
nore awareness programto the students |ike drug abuse, safe driving etc. They
requested to informthe progress of their ward periodically in ternms of
academ ¢ performance, attendance, discipline etc. Feedback from enpl oyers.
Feedback from enpl oyers regarding the skills of the students were obtained and
in turn used for refining the training nethodol ogy of the students. The inputs
regarding the syllabus and curriculumis obtained and used for further
revision.

CRITERION II = TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldFRHM0NDNvWjNINnNGME9KS2YyaXc9PSIsInZhbHVlIjoiSS8rQTJ4elJ0N2FkL3FxTWo3UmluQldwMnlhTGZCRTJPM0NQNTZuSTlMN2E0VFRiZ2pVY1lIZ3VmYzQ1SW93UTVELzFkdmxZbFdKRFhEVzNMKzhPd2RpTlQwSU5KcXJjMG1OZ2JQMDdaalk9IiwibWFjIjoiN2EwMWQwYzJkMDkzYmE5OWM2YWQ5YzFiMTZhYjQxZDA5NmE2MTcwM2I1NTViODY0NGI2MDI4OWY2MjI4MGYxNyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZWamJDM0dIQjltVXdWVDNyMTdhQnc9PSIsInZhbHVlIjoiYVd4dmsva2NDSHFKb1ZBaUluZEdwaTRScUVPNHlOckRwSmFMOGhrMndxMFVjejJmSlljZWJXQ2k3cTR6Tlg1ajFRSVhJVnZVaXZqeERnWngraHplSHVXN04vNm1ud3N4ellzNWlQcmQvZzg9IiwibWFjIjoiYzhjNzA3NTYzMzNkOGUxYTBhOTIzNDY0MjBlZDYzNGYyNTAzYmRkOThlODBmNGQwN2VhYjU0Njg3NDkzNzVkNSIsInRhZyI6IiJ9

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Aer onaut i cal 210 315 209
Engi neering
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1494 167 442 32 17

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
491 491 509 15 98 46106

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institute has a mentoring system for student’s academic enrichment includes Professional guidance, Career
advancement, Academic opportunities, Sports, Curricular and Extra Curricular activities. An effective student
mentoring system has been placed in the institution. A mentor is being appointed for a batch of maximum 15
students while the students are getting admission in the institute. The mentor is mentoring the mentees since join
in the institute till their completion of the program. The mentor meets the mentee at least twice in a month. The
mentoring includes Professional guidance, career advancement, and course selection in CBCS, course /
laboratory specific, slow learning, absenteeism, poor academic performance, opportunities for the bright
students, integrity, innovative, internationalism, professional socialization and personal support to facilitate
success in Higher Education. The mentor maintains a database of their mentee includes personal details,
academic performance, attendance, co-curricular /extracurricular participation/ achievements, any other special
remarks about the mentee and the details of students or parent meetings. The mentor also keeps track of
student activities includes co-curricular, Extra Curricular achievements and Social activities, Attendance
shortage, performance in the continuous internal assessment and the same is disseminated to the parents as
and when required. The Institution has an ERP system to maintain the mentee’s information digitally it provides
access to the parents and students to know the performance in the institution and encourage to participate in all
round development of the students. The parents will be periodically informed regarding the progress as well as
challenges in the student’s progress. If the mentor has identified that the students have certain personal or any
other problem which requires an additional help to come, they would be directed to the Senior
Counsellor/Institution Counselling cell through class teacher and HOD. The Institution counselling cell has full
time professionally trained and certified counsellor for academic counselling. The Institution counselling cell
scrutinizes case by case and suggests corrective measures, if necessary. The counsellor keeps confidentiality
and follows ethical practices related to the field. The Counselling Cell provides training on “Academic
counselling” to the staffs once in a semester. The newly joint staffs are given training on “Academic
Counselling” through orientation programme before they start doing their counselling. A group counselling on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InE5b0RMcTVkU3NEVXNBVk80eE1NWGc9PSIsInZhbHVlIjoic1FNNU1qMS9Ibk8yQUtvd3FtdC9FVmNFMVlXVk8wM094U0VBOXhibTVNK0oycmpQbFY0WFNzV1UweWgweVJZcFE0Z1pBay9SSFA0TzdabjdPTWhCK1E9PSIsIm1hYyI6IjQ1MzM4MWJlZGI1NzM5MGI4OGZjYzVmZDA0OGU3MDFkMGRiMWZmYjYzNDlmMmM4MDI2ODYzM2M0MzdkZGNkNTgiLCJ0YWciOiIifQ==

“Anti Ragging” is also organized in every ODD semester which resulted in this institution as a ragging free

campus for more than a decade.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

6369

491

1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

491 491

0 34

136

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Dr . V. Cer onmani Associ at e DSCl Excel | ence
Sharm | a Pr of essor Awar ds
2017 Dr . J. Thangakumar Associ at e Best Faculty of
Pr of essor t he Year
2016 Dr . Uppu Pr of essor Appr eci ation
Ramachandri ah awar d
2017 Dr. V. Preethi Pr of essor Youth Faculty in
Engi neeri ng
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech

Al l

VI

27/ 05/ 2017

14/ 06/ 2017

Di sci plines

Vi ew Upl oaded File

the examinations during the year

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
322 6217 5.1

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: // hi ndust anuni v. ac.in/

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InEvekI3eWJWd2VIWDhzanN4VCs3dXc9PSIsInZhbHVlIjoiQzdzTWpSOWNhbEw3QjBmR1pvQXNDdElKSWNFYWtRdG5MV016N2ZvTUpyclJ4ZlRKUWxMRVI5N1BXMk9sdlhPRmFma3hhcTlrYlNuN2VGU3p0aThla3c9PSIsIm1hYyI6ImNjNzE5NzY4ZTM5MjczNzhhM2Q3NWMyNmYyNTJhNDFhYTA1MmJhNzZiYzg2NmRiNGY4YTgwZGQyYzA0MDZhOGIiLCJ0YWciOiIifQ==
https://hindustanuniv.ac.in/

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
11001 BTech 209 202 96. 88
Aer onauti cal
Engi neeri ng

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

ht t ps:// hi ndust anuni v. ac.in/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt er nati onal M. V. Mahesh PhD Fel | owhi p 21/ 09/ 2016 Nar esuan
Kumar Reddy Awar d Awar di ng Agency

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
Seni or Research Fel | ow 1095 BRNS
Juni or Research Fel | ow 1095 BRNS
Juni or Research Fel | ow 730 M\RE
Juni or Research Fel |l ow 1314 NBHM
Juni or Research Fel | ow 1095 DST

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DST 27. 37 15. 46
Proj ects
Maj or 1095 DST 15 Nill
Proj ects
Maj or 1095 DST 35. 23 Ni Il
Proj ects
Maj or 1095 Newt on Bhaba 42 27.5
Proj ects Fund
Maj or 1095 CVRDE( DRDO) 21.5 Nil |



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik04dGkwYmNGOXQrYWFXdTJVcGdIZlE9PSIsInZhbHVlIjoia1VyYWhxeWVqeERyeTloY3VhM0lyVGRNQyt5Si93Y1cxZmo5NCtGRGhNcUFaY2J6MHptbGZVc0x4b1A5bFNQNUFPQ3NuaHphbnVadEdHQkQ3L2dBUGRmWFpUSTdzbUdBMWxtRGlMYjBBUzg9IiwibWFjIjoiMGVkNzZjMGE5YzI2NmI2N2FkNmFiOTc1NTJjZDJhMDc5NzExMWY3ZDFiZjlmYWE2Y2I1MThjM2ViNjYwYmM5YyIsInRhZyI6IiJ9
https://hindustanuniv.ac.in/

Proj ects

M nor
Proj ects

365

Nel cast
Chennai

Ltd,

8.25

8.25

Proj ects
sponsored by
the University

730

H TS

1.5

Proj ects
sponsored by
the University

730

H TS

2.22

Proj ects
sponsored by
the University

730

H TS

Proj ects
sponsored by
the University

730

H TS

1.1

Nill

No file upl oaded.

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Awar eness on | QAC 26/ 08/ 2016
Intellectual Property
Ri ghts
Seminar on HTS I P | QAC 20/ 09/ 2016
Pol i cy

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Practice on
| nnovation, IP
and Pat ent

H TS

| CT Acadeny

28/ 02/ 2017

I nstitution

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
HTBI - HEI C Rahul NASSCOM Flytta A 10/ 04/ 2017
kanugant i Rel ocati on
Startup
startup
HTBI - HEI C Nill Nill Recon 3-D Nill
printing Aer
onodel i ng
HTBI - HEI C Nill Nill Qui cspirt Website Nill
Sol outi ons Devel opnent
HTBI - HEl C Nill Nill Mobi | e App Nill
Bhar at heeya | Devel opnent
Shuhakaanshi




HTBI - HEI C Nill Ni |l

nah
AERC2ASTRO RD Startup Nill
bui | di ng
nodel
rockets

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Mechani cal Engi neering

1

Cheni stry

G vil Engineering

Conput er Applications

Comput er Sci ence and Engi neering

El ectroni cs and Comruni cati on
Engi neeri ng

RPlr|lolr] R

I nformati on Technol ogy

Li brary

Managenent Studies

Mat hs

SIN] B

3.4.2 — Research Publications in the Journals notified on UGC website during the year

El ectronics
Engi neeri ng

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Aer onaut i cal 6 Nill
Engi neeri ng

I nt ernati onal Aer ospace 2 Nill
Engi neeri ng

I nt ernati onal Aut onobi | e 16 Nill
Engi neeri ng

I nt ernati onal Mechat roni cs 3 Nill

I nt ernati onal CENCON 7 Ni Il

I nt ernati onal Chemi cal 2 Nill
Engi neeri ng

I nt ernati onal Chem stry 7 Ni |l

I nt ernati onal Civil Engineering 10 Nill

I nt ernati onal Conput er 11 Nill
Applications

I nt ernati onal El ectrical and 11 Nill

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication
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Aeronauti cal Engi neering 12

Aut onmobi | e Engi neeri ng 7

Cheni stry 3

C vil Engineering 3

Comput er Sci ence and Engi neering 16

El ectroni cs and Conmmuni cati on 17
Engi neeri ng

El ectrical and El ectronics 7
Engi neeri ng

MCA 2

Mechani cal Engi neering 4

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

CHARGE TRANSFER

CABLE

Fil ed

201641023073

07/ 05/ 2016

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
I nvestig Jegadhee I nt er nat 2017 7 School 7
ation san, C., S i onal of
ef fect of Jomasundara |Journal of Conput i ng
hydrogen |m P., Mee G een Sci ences
addition |nakshipriy Ener gy
on the per a, B.,
f or mance Vi gnesh,
and u. P.
exhaust
em ssi ons
of
Pongam a
pi nnat a
bi odi esel
fuel ed com
pressi on
ignition
engi ne
Vi ew Upl oaded File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Comput at Babu, 2017 2nd 2017 1 0 School
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i onal K. MK, Internatio of Aeronau
study of Reddy, nal tical
SCRAM jet |N.L.N., M |Conference Sci ences
conmbustor | nivannan, |for Conver

with a co- P. gence in T
axi al echnol ogy,
strut fuel | 2CT 2017
i nj ector
Vi ew Upl oaded File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local

At t ended/ Semi 1 29 17 110

nar s/ Wor kshops
Present ed Nill 10 27 17
paper s
Resour ce Nill 2 4 4
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Happy NZ tours

Redesi gni ng of

Happy NZ tours

b

13965

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)

department

Aut onobi | e YTR Vol kswagen 1980000 50
Engi neeri ng Group Sal es

India Pvt. Ltd
Architecture Advanced CAD CADD Centre 247800 96
Trai ni ng
Servi ces Pvt
Ltd

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

raggi ng thene

activities activities

Anti ragging NSS 40 800
Canpai gn Rally

Awar eness on anti - St udent Counci | 138 1251
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YRC, NSS and NCC
Vol unt eer s

Bl ood Donati on NSS 10 87
Canp
Awar eness for NSS 23 120

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Awar d Progranme

Benefited
Al'l India Vayu Recogni tion DDG, TN, PAN NCC 8
Sai ni k Canmp 2017 Dte
Rot ary Youth Awar d Rot ary 6
Leadershi p Award
(RYLA)
Bl ood Donati on Recogni tion Madras Vol untary 25
Bl ood Bureau (MBB)
Nat i on Bui | der Awar d Rot ary 50

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Vol unt ary Bl ood
Bur eau ( MVBB)

agency activites activites
NSS ROTARY, NSS Awar d 13 25
Recei ved from
Madr as

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Col | abor ati on

Dr. D nakar an,
Prof essor & Group
Lead, Centre
Aut omati on and
Robotics

I nstitution

3

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact

Duration From

Duration To

Participant
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details
Resear ch PHD Nar esuan 01/ 08/ 2016 31/ 07/ 2018 M. Mahesh
Pr ogr amme Uni versity, Kumar Reddy
Thai | and
Wor kshop Nill Khwopa 22/ 05/ 2017 02/ 06/ 2017 Dr. Sheeba
Engi neeri ng Chander
Col | ege,
Nepal
No file upl oaded.

houses etc. during the year

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Uni versity

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Novosi birsk State 08/ 06/ 2016 Resear ch, Acadeni ¢ 167

and event
col | oborati ons

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2107 749
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories New y Added
Sem nar Halls Exi sti ng
Nurmber of inportant equi pments New y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
OPAC Ful l'y Nill 2016
ERP Ful l'y Nill 2016

4.2.2 — Library Services




Library Existing Newly Added Total
Service Type
Text 71301 7586351 344 262142 71645 7848493
Books
33701 4456210 486 425671 34187 4881881
Ref er ence
Books
e- Books 14040 1917495 142500 672750 156540 2590245
Jour nal s 380 12421401 270 1732151 650 14153552
e- 32066 23552770 1257 5306899 33323 28859669
Journal s
Di gital 48800 11058992 8688 3383283 57488 14442275
Dat abase
CD & 3102 145832 0 0 3102 145832
Vi deo
O hers(s 80750 35449250 2755 1476680 83505 36925930
pecify)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. M M Ranya Introduction to Institutional LMS 17/ 08/ 2016
Machi ne Vi sion
Dr. T. Jeyapoovan Essential Skills Institutional LMS 17/ 08/ 2016
for Engi neering
Excel | ence
Dr. D. Dinakaran Programmabl e Institutional LMS| 17/08/2016
Logic Controllers
M. Abi Koshy Basi c of Institutional LMS 17/ 08/ 2016
I nst rument ati on
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1758 30 100 2 0 104 188 505 0
g
Added 200 0 0 0 0 0 0 0 0
Tot al 1958 30 100 2 0 104 188 505 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
505 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Media Centre ht t ps: // hi ndust anuni v. ac. i n/
Audi o Visual Centre ht t ps: // hi ndust anuni v. ac. i n/
Lecture Capturing System htt ps: //hi ndust anuni v. ac. i n/
M xi ng equi pnent for editing ht t ps: // hi ndust anuni v. ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2107 209364233 2107 143727353

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution ains to provide an inmacul ate and conduci ve environment to
foster know edge anongst students and research scholars alike while hel ping the
faculty and non-teaching staff to excel in their jobs. Wile acadeni cs becones

the sword armin this endeavour “Admin” is a capable supporting armthat has
accentuated the efficiency of the University. In order to achieve this
obj ective, H TS has established a dedi cated Adm ni stration Departnment which has
standardi sed systens and processes for regular and tinely maintenance as wel
as optimal utilization of structures, classroons, |aboratories, sports
facilities, hostels, canteens, greens and turfs. At the policy level, al
mai nt enance work is categorized into annual naintenance, routine naintenance
and preventive maintenance. H TS policy mandates that all equi prment including
| aboratory and conputer systens either have up-to-date annual nai ntenance
contracts or supported by well-trained in-house technical staff. Policies such
as zero litter policy, no spitting policy, no snoking policy, which relate to
public cleanliness and hygiene are strictly enforced as well. To efficiently
and effectively inplenent the above policies, the Adm nistration Departnent
consists of the follow ng functional divisions. H ghest inportance is given to
Pl unmbi ng, Electrical, Water Sanitation, and Air-conditioning (AC). In each of
these major portfolios, we have created specialized teanms for immediate first
response and action so that dependency on external agencies is mnimzed. A
buil dings are periodically inspected and painted fresh. The electricity
departnent is equipped to ensure 24 x 7 continuous power supply with generators
and Uninterrupted Power Supply (UPS) units as fail-over backup. The dua
di mensi ons of Water Sanitation are to ensure safe drinking water with the help
of fully serviced Reverse Gsnpbsis (RO filters and an environnentally friendly
zero waste water recycling systemconsisting of the three sewerage treatnent
plants. This recycled water feeds into maintaining the vast and | ush greenery
of the canpus. HI TS al so ensures a zero waste canpus with its staff ensuring
conpl ete conversion of food waste garden waste into conpost to be utilized for
Gardens and Farms. Central Air Conditioning is selectively provided through
wel | -mai ntained chiller plants, Air Handling Units (AHU), and ducts. \Vell-
st af f ed housekeeping division is responsible for cleanliness hygiene in all the
facilities within the buildings such as classroons, |aboratories, offices,
libraries, as well as bathroonms. The horticulture and gardening division is
responsible for tree plantation and their naintenance. Approximtely 100 trees



https://hindustanuniv.ac.in/
https://hindustanuniv.ac.in/
https://hindustanuniv.ac.in/
https://hindustanuniv.ac.in/

are planted every year with a survival of 92 — 95. The university enploys a
maj or work force for nmintenance of pathways, |awns and ot her areas.
Speci al i zed sports facilities such as gymmasiumwith its fitness equi pnent,
swi mmi ng pool with powerful filtration and punping system tennis courts with
synthetic turf and grass, are nmaintained by professionally trained personnel.

The football grounds, cricket pitches, running tracks, are inspected for
weat her rel ated degradati on such as water |ogging, weeds, dry and dusty soil
and corrective neasures are taken i medi ately. Canpus clinics, anbul ances and
doctors are always avail able and nedical facilities are regularly maintained

t hroughout the year

https://hindustanuniv.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit cum 1568 109977750
frominstitution Means/ Sports
Schol arshi p

Fi nanci al Support

from Ot her Sources
a) Nati onal CGover nnent and 23 368800
ot her sources
b) I nt ernati onal NA Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skills 01/ 07/ 2016 842 Focus Acadeny M.
Communi cati on Di nesh Mobi | e:
Skills 9840108444

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 GATE 492 15 15 2
Trai ni ng
Acadeny
2017 GRE 367 0 0 0
Trai ni ng
2017 TOEFL 291 0 0 0
2017 630 226 47 304
Pr epl acenent



https://hindustanuniv.ac.in/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJZVUU0WGNyTFR0YTBnMnZIOE14REE9PSIsInZhbHVlIjoiOEt5K0ltN2lMNzhQWGcxbmVNcGdpbEFkMkJxYzhLQ2lHcnM5OGJ3bUJGOXprRE1KWXlRZHlZMlUxcVVhbkNPeWdiOEgyOFdxVUJ1c3RPY25wSjkvU0E9PSIsIm1hYyI6IjVhMTFlNDc4MDFmNGFlOTdlNzRkNDBkN2NmMzhiN2FlNjY2ZDllNWMwNjVkYjMwY2ZkZTJkMmRiN2I1YmI2NzYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVWWVAxbGMzVWZ1b2V5VktqQXJxcXc9PSIsInZhbHVlIjoia1ZQMUppQWwyZEZCelpIekN5dkxBa2F3QWFnbHBJOWt4L1pQREFLbS9XbjVLRkwrdlFFWW56Mk8wV0g0L042eldqN3pPTldBaGlrMnoxMU5PemM1OU1HWmpadFJRK251TDNCaU1Lem92ZXc9IiwibWFjIjoiNzE0N2VjODcyZTViYzk3MmMzNzFmZjRmYmFmNWMwM2U0NDIzMWEyMTlmMmU5MjZkY2M2MzgzY2I1ZGZlMjU4OSIsInRhZyI6IiJ9

Trai ni ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ZOHO CORP 96 25 PONER | T 22 4
SERVI CES
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 2 B. Tech Aer ospace Uni versity 2
Engi neeri ng of Leeds

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
GATE 15
CAT 23
Civil Services 6

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports State 193
Sports Uni versity 94
Sports Nat i onal 97
Sports I nt er nati onal 13

Cul tural State 316

Cul tural Nat i onal 164

No file upl oaded.

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImI3amwxTFM5TWErbVBraVVOYkhJVEE9PSIsInZhbHVlIjoiaTZhV3pkMjBENFZSSnMwalVKZjd1bklHeTYzNm5Ld3ZSeVVhWU03Lzcva0JXTE9aQURKUjk5eWV6eXNGc0Q3Vm5Gdjh3VGU1dWZ3dDZCSkthUFl4QXc9PSIsIm1hYyI6IjMzN2E5Yjk3YTFkOTg5MWZmMWFiNThkMDFhYWM5MWUyZjQ2YzEwMTVkYmNhNDk2ZDMzNzUwZTdjM2NkOWY0MjIiLCJ0YWciOiIifQ==

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Nl Nl Nl Nl Ni |l Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Hi ndustan Students Council (HSC) plays an integral part in student
managenent in the institution. It consists of 26 nenbers representing different
departnents. It is a conposite council with a wide variety of nenbers from
different states, |anguages, and cultures. It is a gender bal anced council wth
an equal representation of boys and girls. The Menbers of the HSC are invol ved
in all activities of the institution. Each student of the institution is |inked
to the university through C ass Representatives (CRs). The grassroot denocracy
is fostered through the involvenment of C ass Representatives and HSC nenbers.
The bottomto top approach is fruitful in resolving the student grievances
qui ckly. Bi-nmonthly neeting of Class Representatives are held in the depart nment
and their concerns and grievances are listened and are taken up for resolving.
The Cl ass Representatives are connected to the HSC. The HSC takes lead in
giving inputs for futuristic curriculum innovations, path-breaking research,
entrepreneurship and skill devel opnment. They are actively guided by the
faculty. The tinely representation of student issues by HSC hel ps the
institution to bridge the gap in the acadenic process. The glinpse of the
various activities of the student council can be viewed at
ht t ps:// hi ndust anuni v. ac.in/ events

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.2 — No. of registered Alumni:

1375

5.4.3 — Alumni contribution during the year (in Rupees) :

50000

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute involves all the stakeholders in decision nmaking process for
fram ng guidelines and rules and regul ations to ensure snooth and systenmatic
functioning of the institute. Board of Governors neets regularly and the
proceedi ngs are conducted in a transparent manner. The BOG nenbers directly
participate in various activities of the institution. The m nutes of BOG
Acadeni ¢ Council and Annual reports are published in the Institute Wbsite. The




rel evant information is shared with the enpl oyees through vari ous neeting
[circulars. The Finance conmttee appraises the BOG pertaining to the finances
of the institution. Budgetary provisions for the departnent are nade based on
the requirements / inputs provided by the HOD. The Institution also publishes
audited financial statements on its website for public information. The Vice
Chancel | or provides | eadership for the Academ ¢ adm nistration and creates an
ef fective environnment conducive for learning. He ensures that quality education
is inparted to the students that foster the holistic devel opnent of the
students. He al so ensures all round devel opnent of the institute and
achi evenent of strategic plans of the institutions. The Institution has in
pl ace several commttees / subcommttees to continuously nonitor / guide the
academ c and adm nistrative activities. The conmittees conprise of key
st akehol ders including Governnent, Administrators, faculty, Staff, Industry,
Enpl oyer, Alumi, Parents and students. Al the Head of departnents are nenbers
of the Academ c council were the major Academ c / Admi nistrative decisions are
taken. Many senior faculty nmenbers occupi ed Pivotal admnistrative positions
i ke Deans, Controller of Exam nations, Director Research, Coordinator of |QAC
etc., They are also part of various decision nmaking adm nistrative bodies.
Seni or faculty nenbers are nade to | ead various Acadenic / Administrative
committees. At the departnment |evel, decisions are taken by various Academ c
Level committees. The faculty are actively involved in decision naking process
as a part of Departnment Academ c and Exam nation conmmittees, and the faculty
provide their inputs on all acadeni c and exanmination related matters.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent 1. Stake Hol der’s Feedback 2
Formati on of Curricul um Revi sion
Committee ( CRC) 3. Mgrated from

Departnment Centric BOS nodel to a w de

enconpassi ng School wi se BoS Mdel for
nurturing the interdisciplinary

curriculum 4. Em nent people from

i ndustry, alumi, PG students, Research

schol ars, Enpl oyees, HoDs of

i nterdi sciplinary programes, formthe

constitution of the Board of Studies.

5. The inputs fromthe CRC is reviewed

by the BoS. 6. The itens recommended by

the BoS is validated by the | QAC and

the same is sent back to the BoS for

corrective actions, before approval of
t he Academ c Counci

Teachi ng and Learni ng 1. Online Courseware, Wbinars,
Virtual |abs, Video lectures 2. Last
hour is mandated as renedial class for
all progranms. 3. Conprehension course
in 6th senmester to recap all the
foundation courses. 4. CQutconmes Based
Educati on Model (OBE) 5. Choice Based
Credit System (CBCS) 6. Choice of NCGPA
credits / Credit Transfer / MOOC




equi val ence 7. Online Assessnents, LMS
Smart Class roons 8. Flip Class room
concepts 9. LTPS structure (Lecture:
Tutorial: Practical: Self Study) 10.
Modul ar course structure 11. Lab
integrated with theory courses 12. Pre-
requisites for elective courses 13.
Uniformty in credits -- 180 credits
for all B.Tech programes 14. 10
credits under Non CGPA for Professional
Devel opnent 15. Opportunity for the
students to gain additional credits
t hrough MOOC 16. Flexible — CBCS — Wde
choice of electives 17. Distinct
Assessnment Platformfor various courses
based on the uni queness of the course
18. Inclusion of e-books, courseware,
tutorial nodules for each course 19. CO
— PO nmappi ng and Bl ooni s Level
attai nnent for each course 20. Student
| earning Qutcomes and Profiling for
each course 21. Inclusion of nini
projects for courses 22. Mdernization
of labs to accommmpdate the | atest
trends in industries. 23. Conpul sory
Industry 2 industry internships 24.
Online surveys, quiz, tutorials, tests,
semnars etc., 25. HTS MOOC / Wbi nars
26. Virtual labs / Project Based
learning / Flip classes 27.
Qpportunities for students to earn
additional credits by taking up Val ue
Added courses / Audit courses offered
by the Training departnent.

Exam nati on and Eval uati on

1. The Continuous internal Assessnent
systemis designed in such a way that
every faculty has the freedomto decide
on their internal assessments based on
the uni queness of the course as
approved by the Departnental
Exam nati on Conmttee (DEC). The DEC
wi Il decide on the nature of assessnent
like Quiz, MCQs, Field visits, mni
proj ects, Team projects, Sem nar,
Online exam nations etc., 2. The
Question paper pattern is revised in
accordance with the Learni ng outcones
by mappi ng the Course outcones to
Programe outcones. The depth of
assessnent is specified in ternms of
Bl oons Level and wei ghtages are
di stributed accordingly. 3. The
Question paper is designed in such a
way that it caters to all the
categories of the students. 4. The
| earni ng outcones are neasured at each
and every stage of the continuous
assessnent process through anal ytics




and profile is generated for every
whi ch focuses on the | earning outcones.
5. It is planned to issue two grade
cards, one for the Formative Assessnent
G ade sheet and Sunmative Assessnent
Grade sheet. It is also planned to
i ntroduce Digital Valuation System for
assessnent, reval uation, photocopy of
the answer scripts, in this academc
year 6. In addition to that, the
details of the Exami nation pattern,
Gradi ng and any anendnents after the

approval of the Academnmi ¢ Council, Board
of Studies for the existing pattern
will be informed to all stake hol ders

by the Dean(Academnics) through the
respective Deans/HoDs. 7. The O fice of
the Controller of Exam nations has its
own exam nation Procedure manual which
was drafted in consultation with the
Vi ce Chancel l or, Registrar,

Dean( Academi cs) and all Academ c Heads.
The manual is transparent and the
Ofice of the Controller of
Exam nations religiously follows the
procedure manual for inplenmentation of
all its activities. Al matters (except
the confidential natters) are being
updated to the Deans/HoDs/ Faculty
Menmbers through regular Ofice
Notifications/Circulars/Oders. In
addition to the above, these matters
are discussed in the regul ar HODs
Meetings. 8. The final End-Term
Exami nation is coordi nated and
conducted by the Ofice of the
Control |l er of Exami nations. An Academ c
Cal endar is prepared in the beginning
of each Academi c Year by incorporating
dates of both Internal assessnent and
Fi nal End- Ter m exam nations. The sane
woul d be circulated to all the faculty
menbers and students through the
Deans/ HoDs of all departnents.

Research and Devel opnent

Schol ars can have Supervisors from
abroad. Reviews are conducted once in
six mont hs Pl agi ari sm checking cell is

fornmed for review of papers before
subm ssion for publications in

Conf erences and journal s Research

I ncentive Schenes is introduced
Programes are conducted periodically

for creating research culture UGC

| at est research regul ations are
foll owed I ncentives for publications,

awards, patents etc., Travel abroad
schenme for H ndustan Enpl oyees




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library circulation activities nanely
i ssue and return of books are
conput eri zed in LIBSYS software system
19 dat abases are available in library
website to enable the research schol ars
to browse review of literature for
their thesis. E-books and Online
Journals are available in the website
for library users. Barcode / RF Enabl ed
Circulation and Surveillance Miltinedia
Enabl ed Digital Library

Human Resource Managenent

1. Transportation for staffs. 2.
Research Activity Incentives 3.
Rei mbur senent of professional body
menbership fees for active
participation

| ndustry Interaction / Coll aboration

Est abl i shnent of Corporate Training
cell ? Field Visits / Industry visits
for faculty and students ? Industry
Personnel as representatives in BOS and
Academ ¢ Council ? Research Centres in
col l aboration with industries ?
Laboratory set up in collaboration with
i ndustries and institutions o
Vol kswagen Autotronics Lab o Yaskawa
Robotics |ab o SMC pneumatics lab o
Cl ean Energy and Nano Convergence —
Dongkuk University Korea o Yokogawa
Process Control Lab o ADG Boeing flight
nmechanics lab o TIFAC core — Aircraft
Mai nt enance Center o Orient Flights -
Pilot Training Center o Newt on Baba
Fund for establishing Materials Science
lab o Sienendes lab for Sinulation and
Desi gn supported by Dassault Systemo
Mat | ab Canpus Supported by MATLAB o
Si emens Sof tware supported | abs

Adm ssion of Students

1. H'TS EEE online Exam 2.
Educati onal Conferences and Fairs. 3.
Merit Scholarship is provided to the

students wi th above 90 marks in higher
secondary exam nation. 4. Educationa
| oan through | eadi ng banks

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al information including office
orders and Inter O fice Correspondence
wer e conmuni cated through institution
email. Al staff nmenbers are provided

with exclusive official enail ids.
Digital Docunent Filing System has been
successfully inplenented to encourage
paper|l ess adm nistration. Al docunents
like policies, service rules, academ c

cal endar, managenent handbook were




upl oaded in the institution website.

Adm ni strati on

ERP . It

t eacher s,

Managenent e
Li brary Managenent e

The institution has inplenented an
is equipped with all
nmodul es and features to cover
functionalities/activities of students,
acadeni cs and so on.
htt ps://erp. hi ndust anuni v. ac.in ERP has
the follow ng nodul es:
Managenent o
Managenent e
St udent Attendance -
Cal endar/Diaries e
Notifications e
Feedback/ Gri evances -
and Fees Accounting ¢ Transportation
I nventory and Stores -«
Host el
— Parent Port al

St udent

St udent

Managenent e
Tinmetabl e o
Exam Managenent e
Alerts and

St udent

Fee Col |l ection

Payrol | e

st andar d
al |

Adm ssi on
St af f

Managenent

Fi nance and Accounts

The accounts departnent has a
separate software for
mai nt ai ni ng al |

recordi ng and
finance rel ated
transacti ons.

St udent Admi ssion and Support

t hrough

depl oyed for

Peri odi cal

A separate CRM software has been
mai ntai ni ng al |
rel ated data of the institution.
comuni cations regarding the
adm ssion application status is done
Al'l
rel ated queries and report generations
are handl ed through this software

this software.

adm ssi on

adm ssi ons

Exam nati on

End Senester

The ERP software has a separate
nodul e for the nmaintaining the ClA and
mar ks of the students.
end exam nation marks are entered in

the software by OVR sheet and the
results are processed.

The

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

2016 3rd
| nt er nati onal
Conf erence on
Computing for
Sust ai nabl e
d obal

Devel opnent,

| NDI ACom 2016

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Kumar, A U 10t h | NDI ACom NA Ni Il

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNUWjVrYTdyWUg4ZHJremlIcG1GcWc9PSIsInZhbHVlIjoiSk1lbXE1N01hOFpJMEdzWkhJbTNITXlaTjVNUitEM3JsY1JXMlRBZHRPcHRDNitjVjJNRGdWNk9hUWxnQ08yd2NqWEZRM3NHMFVvcmV4TmpPQ2hDZEE9PSIsIm1hYyI6IjA3NDA5NTI2NDk2ODAyODFmZmNiM2YxNTk0ZTA0ZTQ3NDY4NzdmOTZlMTMxZWM5ZTUwMjA2YTU4YWIwNDYwMWUiLCJ0YWciOiIifQ==

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Fi gure NA 64 Ni Il
Dr awi ng 10/ 11/ 2016 |10/ 11/ 2016
and
Fashion 11
| ustration

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Accessi bl e 2 02/ 09/ 2016 02/ 09/ 2016 1
I ndi a Campai gn

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
34 34 12 12
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
11 11 18

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal and external financial audits regularly.
Qualified internal auditors are appointed a teamof staff under themdo a

t horough quarterly basis nonitoring and verification of all paynents, receipts,
vouchers of the transactions. The external auditor appointed by the institution
performs audit of the financial statenents. The financial records are audited

by qualified charted accounts after the end of each financial year.
Mobi l'i zation of funds in the institute is through collection of tuition fees,
grants received fromvarious fundi ng agenci es. Budgeting and effective
utilization of allocated budget is ensured.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals
No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlM4RjJscHF5eERzRU1INjd3L3hrWEE9PSIsInZhbHVlIjoiSkhIYXZySXJXVnhmNXhaRTdnWXprRkxTUU5GR2RqWjRKeEZ1UTJqQlpmWlFCL3NhTmljQUZ4WCtHaWNPclJWc2RvK2pVcUVGZTY1aDV3WXhIUFlTbHRwR1pvWHY2bFpJL3BhWGZvUVlUeTlWdHVhNlJFaHV6OVhFY0l3QUFROURmKzZEMnMraC82QWNDSmZHUlYwaGFnPT0iLCJtYWMiOiIyMjkyNmFiYjM5Mjc0MmNlMzM5Y2U5ZDQyMjdmZTAwMmQ1N2MxNmI0OGYzMmU2YzY2Njk4M2JkMGI3NmYxYjMzIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFRbXFZSXM4aERZSkd1bXRVZ01oaVE9PSIsInZhbHVlIjoiU05Ic3FQSExXTERVNUhnMGVpdVNVdjVoZkphVUZCbHh2ZTI5a2VCSUYxM0p2U2J3RmtBWE4yY0JRa0ZEckc4QTNVZ0NtbHhONnAyVXZuWWxPNWtjZEVKTGxwZmlvakhKVTkzWkVJY1BEb0k9IiwibWFjIjoiMzY5NDZkNzFjOThiOGIwODNmMGI2ZmU5MmY4MmZkNmY1N2JhZjIzMjIxZDc2ZDk3NmY2ODYyODk2YWViNDg5NSIsInRhZyI6IiJ9

No file upl oaded.

6.4.3 — Total corpus fund generated

100000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academni ¢ Yes Ext er nal Yes | QAC
Academ ci ans

Admi ni strative Yes Ext er nal Yes | QAC
Academi ci ans

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Periodic Parent — Teacher neetings departnent wi se is conducted at the
Uni versity The Parents , Students, Faculty conme together to di scuss the conmon
i ssues and specific issues which are recorded and action taken report of the
previ ous neetings are presented. This system serves as a platformfor
Continuous quality inprovenment in all aspects of the University. 2. Student
Council with 15 nenber representatives of the student conmunity is functioning
in the University to take note of all the day to day issues of the students and
represent the sane to the appropriate authorities. 3. Student council nenbers
are consulted for any inportant policy decision to be nade in student welfare
in general. 4. Parents are consulted on the possibility of their contributions
to the curriculum devel opnent, infrastructure devel opnent, well being etc., 5.
SIM (Student Inclusive Managenent) style is adopted in various devel opnent
activities

6.5.4 — Development programmes for support staff (at least three)

1. Hands on exercise on conputer tools for docunentation. 2. Soft Skills
Training program 3. Budget preparation 4. Qutcones Based education 5. G oom ng
etiquettes 6. Research methodol ogy 7. Training on Mbodle 8. Training on the
departnent specific software tools / Matl ab

6.5.5 — Post Accreditation initiative(s) (mention at least three)

(i) The Institute has made MOUs with a number of Industries for Joint Prograns.
(ii) Tie-ups with a nunber of foreign Universities for student faculty
exchange. (iii) To deploy nodern pedagogy for TLP by revanping the curriculum
and syl |l abus for 2018. (iv) Research Qutcones and incentive schenes (V)
Increase in the nunber of Full tine Research scholars (vi) Increase of
publications in peer reviewed journals

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes




6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Academ c 18/ 07/ 2016 18/ 07/ 2016 22/ 07/ 2016 491
Audit for
Even
Senest er
2017 Academ c 06/ 03/ 2017 06/ 03/ 2017 10/ 03/ 2017 491
Audit for
Qdd Senest er
2016 NAAC Peer 18/ 08/ 2016 18/ 08/ 2016 20/ 08/ 2016 367
teamvisit
2016 | SO 06/ 07/ 2016 06/ 07/ 2016 06/ 07/ 2016 423
9001: 2008
Surveil |l ance
Audi t
No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Awar eness for
VWonen to
Advocate their
Ri ghts t hrough

Equality

24/ 01/ 2017

24/ 01/ 2017

215

0

Wonen

Enpower ment i n

engi neeri ng
field

27/ 04/ 2017

27/ 04/ 2017

136 23

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

-
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Provision for lift Yes 4
Rest Roons Yes 4
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students




locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 2 4 13/ 09/ 2 1 Dent al 200
016 Camp Awar eness
on Oral
Hygi ene
2016 2 5 20/ 12/ 2 1 Bl ood Bl ood 250
016 Donati on | Donati on
Day
2016 3 3 12/ 12/ 2 5 Swat ch 84
016 Bhar at Cl eani ng
and
Awar eness

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

H TS Handbook 04/ 07/ 2016 The institute has
brought our a handbook
for all the stake hol ders
to ensure transparency
and guide the faculty to
di scharge their duties
efficiently. The handbook
provi des the policies
rul es and regul ati ons of

the institute.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2016 15/ 08/ 2016 160
cel ebration
Republ i ¢ Day 26/ 01/ 2017 26/ 01/ 2017 190
Cel ebration
Swat ch Bhar at 12/ 12/ 2016 16/ 12/ 2016 84

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

o Litter free Zone. + Plastic free Zone. -«
installed. « Waste water Treatnment plant. ¢ Tree plantation drive ¢ Canpus
cl eani ng programes ¢ Segregation of bio degradabl e and non bi odegradabl e waste
e Collection of Electronic Waste Drive ¢ Green Canpus awards

Sol ar Power system has been

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Online Based Assessnent Methodol ogy of the practice with steps
involved in inplenmenting the practice An online-based assessnent systemis
desi gned and deployed to the students. This systemis used not only for
formati ve assessnent and learning as well. As this systemis hosted in online,
it is available 24 X 7, which nakes students confortable in practicing. |MACT




OF PRACTICE / EVIDENCE OF SUCCESS: 1. Increase in understanding the concepts-
MCQ answer result increased by 31 Increase in the active participants ( 24 ) 2.
Easy and confornmabl e access and Learning System BENEFI T OR OQUTCOVE OF THE
PRACTI CE MAY BE RECORDED 1. Easy and Fast Assessnent with practice session 2.
| nprovenent on | earning the concepts 3. Interest and active partici pants Best
Practice 2: Learning by Doing METHODOLOGY OF THE PRACTI CE W TH STEPS | NVOLVED
I N I MPLEMENTI NG THE PRACTICE Start every class with real world exanple and nove
towards the specific topic is the fundanental step followed in this approach so
as to break the disconnect m ndset of students towards nultidisciplinary
subj ects. Every class an practical assignnent is given to the students and
nmotivate themto conplete it through various platfornms |ike WhatsApp group to

reach them Students will see the real exanples, systens rather than referring
only text books and will solve the problem 1. Preparation of real tine
exanpl es 2. Preparation of assignments which will notivate them towards

| earning 3. Hel ping them through a discussion forumlike WhatsApp This practice

enabl es the teacher to understand the |level of know edge a student has gai ned.

| MPACT OF PRACTI CE / EVIDENCE OF SUCCESS : Student’s interest |evel increased.

Students are devel oping different alternative solutions for a single problemin
the one of ny subjects - Design of Mechatronics Systens.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ht t ps: // hi ndust anuni v. ac.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I ncepted in 1985, Hindustan Institute of Technol ogy and Science (H TS) has been
excelling in diverse fields of Engineering and Technol ogy, Architecture,
Managenent, Law, Fashion, Design, and Arts, Aviation, Applied Sciences, Health
Sci ences, and Arts and Sciences. The School of Aeronautical Sciences, being the
flagship School of HTS, housing the Departnent of Aeronautical and Aerospace
Engi neering since 1996 provides technical education in the field of
Aeronautics. The B. Tech. Aeronautical Engi neering progranme offered by
Depart nent of Aeronautical Engineering is accredited by the National Board of
Accreditation (NBA). The School of Aeronautical Sciences has acquired an
exenpl ary reputation in providi ng undergraduate and postgraduate programes by
a bl end of experienced faculty in Aircraft Design, Aerodynamcs, Aircraft
Structures, Aircraft Propulsion, Aircraft Systens and Avionics. Endowed with
various types of Aircraft, Flight Sinmulators, Helicopters, and Fatigue Testing
Machi ne, the School applies |atest technology to study the advancenent in the
field of Aviation, Space Exploration and Defence System The School houses the
Centre of Excellence for Centre for Autononous Systens, Aircraft Maintenance
and SI MCRASH under its flagship. The strong coll aborations with International
Universities offer Senester Abroad programe for students at |PSA ENAC, MAl.
Nebul a Astro, Aero, H TS Rocketry CubeSat C ubs are sone of the active C ubs
whi ch provi de opportunities to students participate in international
conpetitions sponsored by NASA, Airbus, UVSI, SAE International etc., and get
to design and devel op new and innovative products. The School consists of
experienced faculty nenbers fromindustry (DRDO, HAL, |AF, DLR) who have
publ i shed over 450 Scopus indexed journal publications and filed 7 Indian
patents published 6 International Patents. The School received funded project
of worth INR 15 Crores and Consul tancy of INR 2 crores.

Provide the weblink of the institution

https://hi ndust anuni v. ac.in/



https://hindustanuniv.ac.in/
https://hindustanuniv.ac.in/

8.Future Plans of Actions for Next Academic Year

1. Modernization of |abs Strengthen the existing centres of Research 2.

I mproving I ndustry Acadeni c Partnerships 3. Inproving access to gl oba

information resources 4. Initiating public private partnership. 5. Inproving
International Collaboration 6. To obtain NBA accreditation for 5 departnents 7.
To strive to work for better NIRF rankings 8. To strengthen the resources and
facilities for noving towards QS rankings 9. To obtain good nunber of patents 10.
To pronpte research and consultancy culture in the University 11. Al faculty are
expected to take up courses offered in MOOC 12. To roll out industry aligned
curriculum and syl |l abus for 2018 for all programres offered by the University.
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