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1. Research Ethos

Hindustan Institute of Technology & Science (HITS) has a mission tobecome
one of the top research universities by the end of this d;.?r.‘ldi-!-'rhf university’s ethos
15 based upon the belief that every man has the ability to make a positive impact !
difference to the world through free thinking and hard worle 1ts research ethos
reflects a continuing commitment to academic research, ereativity and innovation,
responsibility and excellence. Hindustan University is committed to research in
both Engineering & Technology and Science & Humanity, undertaken through
focused research centres and strong industry networks and partnerships.

In our journey towards academic excellence, HITS encourages research,
scholarship and creative work in its chasen disciplines. We will recognize and
reward outstanding achievement. We will bulld our overall research capability by

» Recognizing and rewarding high- quality research in all disciplines

= Ensuring all staffs are research active and hold doctoral or relevant
professional qualifications

+ Promoting collaboration with notional and international institutions for
carrying out innovative research in cutting edge technologies

* Transferring the technology developed aiming at improving economic
statug of the country, social well-being and sustainable development
reglonally, nationally and internationally

= Measuring research excellence , relevance and accessibility through regular,
systematic benchmarking against international standards and  through
increasing the number of formal international qualification sccreditations
to enhance student opportunities for both employment and further study

= Maintaining strong  partnerships with national and  international
imstitutions , R&D Oreanizations, and Industries

+ Ephancing the growth of external research funding from government |
industry and international sources

« Ensuring all research is conducted in accordance with the university's
ethical standards and

»  Promaoting research supported by access up-to-date library collections,
services, and information networks,




2. Centre for Research & Consultancy

I'he University’s Centre for Research and Consultaney (CRC} is a service unit
wder the Office of the Director {Research). It provides valuable support in fulfilling the
University's Vision-Mission through ils programs and services. CRC promotes anmd
wrtures a culture of geneing intellectual inguiry, advances inter-and multi-disciplinary
studies, and serves a5 4 clearinghouse for information related 1o faculty rescarch
sctivities on campus, asmong others, in support of this Vison-Mission.

Iz Proerams and Servieos

» mdmanisters the Academic Research Program

= moniters externally-funded projects under taken by the different departments
and researdh centiers

s disseminates saligat findings of completed researches

= provides project development and implementation assistance

s documents and assists in the formulation, review, and smendment of guidelines
gnd policies govermning research in the Universiny

The Centre for Research & Consultancy is headed by Director (Research) assisted by
Diean ( Resesirch) and Four Research Coordinaters looking after Academic Research,
Creneric Training Programme, Funded Research, Consultancy respechively and an [FR
Coordinaor managing 1P relatecd isswes.

»  [Drector {Research) (Dr.G. avazhagan )

= [ean { Research) (Dr.Baby Joseph)

*  Res.Coordinator ¢ Academic) D P S Raghavan

o Res.Coordinator (Generic Training) [ A Amitha

Res Coordinator { Funded Ressarch] DM Kavitha

o Res Coordingtor (Consultancy) o 100 Haris
Sarnuel

o [PCel Cooedihator pre T Sudalamuthu




3. RESEARCH POLICY

i. Wigion: To Make EveryManSsuecess and Mo Man Failure

2. Mission: Hindustan University shall transform itself” into a knowledge
senerator while imparting guality technical education and become ene of the
best Technical Research Universities by 2020

3. Research Policy:

To achieve the above mission, a robust Rescarch Policy. aims af
improving the ressarch culture n the Unmiversity. The nesearch culture
depends on three domains viz. 1) Trifocal function of Faculty (Teaching,
Research & Development, Commuinity Service and Extension), 2) Faculty
attribates and. Cutpit (Koowledpe, skills, volues and attiode) and 3)
Institutional Atrtbates sod Policies which influence each other.

The Institutional Research Policy aims at achieving the following targets:
i Achieving 1 % qualified {PhD) faculty by 2020
il Producing at least 100 PhDs per year
i) Publishing 200 Publications per vear in Peer reviewed Journals in
next Five years and 300 per vear by 2020
vl Getting 100 Patents (Process, Product and Design) by 20020

Action Plan:

The faculty shall be made aware that their functions invalve Teaching,
Research and generation of knowledge / technology useful 1o the sociery. They
shall be sctively invalved in carrving out at least one research project. To
improve their knowledge, skills and attitude, they shall be encovraged te undergo
courses, training in India or abroad. University shall take policy imiiatives o
improve the research culture.

. Efforts shall be made 1o recruil faculty with PhL.

2. Existing faculty shall be encouraged to do Phid at the earhiest.

3. Effons shall be made 1o admit full ime research fellows. University

may offér fellowships for the full time scholars mitially For few vears,

4. Research fellows may be allowed 10 have co-supervisors from 1T,
Anma Lniversity or other Institutions of international repute,
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The research fellows may be encouraged to have co- Supervisors
from Collaboratine Universities abroad and spend some time m those
Universities:

The faculy from eollaborating Universities from abrosd and
Institutions shall be made Adjunct Faculty and provision Tor pavment
of local hospitality and honorarium may be made,

Viden Conferencing Facility established already shall be used fon
regulor interpclions

Research Facilities (Space and equmpments) to be atgmented.

Ieentive scheme for carrving out research shall be evolved.




4 .Board of Research

Hoard of Research consisting of the following Members has been constituted for
mehitoring the Progress and steps 1o be taken 1o promode research in the University.

Chairman s Viee-Chancellor (DS Bamachand ramn )
i
External Expert - | : Director, NIT, Hiamirpur (Dr.Rajnish Srivastava)
External Expert -2 : Birector, RIC {DRDO) (DeV. Ramanujachary)
Iean [ Research) + Member
Phean { Academics) i Member
Denns of Schools t Member
HOD (AERO) : Member
Rescarch (-_'ILHJl'Ii]l'I'I.'ﬂLH!".:!- : Members
IF Coordinator : Member
rector (Research) : Member Secretary




5 . Research Promotion Committee

 S.No | Name ; Desig. -];JE.'pT. -"_-Illll:..l@_l_ﬂ‘.l'] ns
Errector Research
Dr, G, Havazhagan | (Funded and Admin, Chairman
Sponsored )
L r
Z Dir. Baby Joseph Erean { Research) Admin. Vice-Charrmean
| =0l | Pr " .
x| Dr. K. Devanathan .EI:TmLS LA E-E.E Advisor
fme)
| Dr. ™, Vasudevan | Bean { Academies) | Admin. Advisor
- : , e A Assistant
D P. 5. Raghavan | Professor Chemistry Sacdinabic
i Y AS i 1
f [r. AcAnitha Professor Clemical | 11-"~|‘= ,.,m
; Coordinator
= I, Ravikumar School of
Bhareava ean (Arch) AeH Architecture
- ! School of Building
b [r. P&, Ingmnn Professor Civil 5 diri “"_I Building
SCIcnoes
School of :
L e, Dinakaran Professor hlech. Mechanical
S :‘:;l:.'i!:‘.'_nl.'l.‘:!i
Dr K School of
] Wt i senior Professor A, Aeronautical
Feamapeyathilaszam o ;
ot . — !jl.:lll'l'll'_'_l_.':h_
| Or. B.M. Rubash Associnie ECE School of
Aamand Professor TF Electnical Sciences
- Dir. Kamesh Mszpoiate [ . hf'.hmll ".I’
12 ! L1 LCemputing
| Kumar Professor o R
Beiences
Cir. C. Padmanaba s School af
E 3 tl B
Sivakumar Al B Management
: : School of 5
|4 Dr, M. Prabaharan | Professor Chemstry e

& Humanities




6.IPR Committee

INTELLECTUAL PROPERTY RIGHTS CELL {IPR CELL):
Duties and Responsibilitiss

| To encouraze staff members 10 submit their applications for their inventions For
patents.
2 To follow up continuousky with the autherities for geming patents and copyrights
for the applications that is submitted by our staff members.
3 To keep patent refated records in safe custody and 1o inform the staff members
and managemént aboat the status of the patent.
S.No Name

[Fesign, Dept. Appointed as

[y, G. Havazhagen  [Director (Research) Admin, Chaimman
ks Dr. Baby Joseph [heam { Research) A, Wice Chairman
Dr. P.5. Raghavan Protessor Chermistry Asst Coordimator
{ Mr G Muthi Associale Professor E.LE Member
K umaram
B, M. Prababaran Professor Chemistry Mleambeer
7 Mr. %, Ramanathan AP {S0) Aot Mlembe
B Mir. T, Sudalimuthu AP {50) L5E Wember




7. Initiatives to Promote Research

Funded Projects:
I.. Tmemal Funding for Besenrch
2. Help in identifying Arcas for writing Proposals to Funding Agencies
3. Help in Writing Proposals
4, Seed Monpey for Sanclioned Projects

[

Incentives [or Carrving cut Fuided Projects:

5. Redoction is work load when Project is sanctioned
6. Incentive for sanctioned Projects (2.5 % of the 1otal Sanction)
7. Incentives for Publications in Scopus / WOS CMEEE indexed Journals

Faculty Improvement:

8. Extermal Registration for PhoD. in Mational Institutions such as 1Ts and
5S¢, (Leave for Cne Semester)

i, }'t”ﬂ'l:'l.'}ﬂﬂﬁﬁ for Ph. m Collabormatng Universities from abroad for Three
Years

11, Redoction in worklosd for Faculty members reststered for PhuDy in HITS

1. Beputation for short eam and lopg term Postdocioral Fellowships

12, Support for amending Conferences / Workshops in India { abroad

Industrial Consultancy:

L3, Incentives for Consultancy Projects (up to 50 %)
Protection of [PR

H4, Support for Filing Patents
Enahling Policies:

15, Guidelines for Funded Projects

6. Gndelines for Consultiney Projects

|7, Guideline for IPR

I & Guidelines for establishing Research Centres

19, Guidelines for Internally funded Projects

20, Guideline for External Registration

1, Guidelines for appointing Adjuncet / Visiting Professors
22. Policy for Ethics in Research

1o




Initbatives to Improve Quality:

3. Journal Book {List of ITndexed Joumals) available in HITS Website for
ready referemce

24, Tumitin —Software for checking similarity / plagiansm

25, Seopos / Science Direct & other datn bases

26, Provision for Jeint Supervisor from collaborating Universities / Industry

27. Provision for having DO Meetings through S¥ype in such cases

28, Suppaort for carrving out research work in partner Uiniversities [ [ndustry !
Mational Institutions
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